


      

        
     
     

     
       
    

     
     
      
      
        

      
       

       
      
    

    
     
     
      

 
 

       
      

     
     

      
    

   
         

    
      

      

ǒ  Career Workforce workshop after the ASEC meeting today. 
https://drive.google.com/ůle/d/1DGdDBKkN8nO-U9b8iPlwqHmP17m7 
naf9/view 

ǒ  





  
     

     
    

      
  

     
     

     
   

    
   
    

        
    

        
   

    
      
     

       
     

        
  
       
    

  
     
     

      
      

     
  

      
      
     

  
      

        

ASCCC Plenary Report  
ǒ  Those who attended shared their thoughts. 

ƺ  Faculty should be proactive to inŰuence legislature on future 
mandates regarding Ethnic Studies requirements. 

ƺ  Some great sessions but seemed the frame of Equity is a bit 
new to ASCCC. 

ƺ  Building equity and humanity into our budget process was a 
highlight that we could implement at CCSF. 

ƺ  Center for Urban Education focus toward diversity in hiring 
implementation which requires institution support to do 
things like: changing diversity statements, repository of past 
interview questions, expanding deůnitions around previous 
experience, targeted outreach. If weƔre not seeing diverse 
pools itƔs on us to create those pools. And then retain 
employees by creating an environment that people want to be 
in and stay in. Very clear that we are still at the beginning 
stages of this work. 

ƺ  Demoralizing and refreshing--may seem like an oxymoron, 
but it is demoralizing to see cognitive dissonance regarding 
Black Lives Matter, but refreshing to see some openness to 
learning. How can we continue to be reŰective and avoid 
knee-jerk reactions. Take a sacred pause before we respond. 
People donƔt care how much you know until they know how 
much you care. 

ƺ  There is a hope that ASCCC would be more courageous with 
more leadership related to anti-racist practices. 

OER Taskforce Report 
ǒ  Librarian and OER lead, Maggie Frankle gives an Open Educational 

Resource (OER) overview. OER is digital resources for students to 
save textbook costs and have access to free, digital course resources. 

ǒ  OER is a great Equity tool--helps students maintain their GPAs, 
students in OER courses have higher retention rates and have 
improved end-of-course grades. 

ǒ  SB1359: requires us to demarcate in the course schedule which 
courses are OER or ZTC (zero-cost textbooks) 

ǒ  Contact Maggie Frankel, mfrankel@ccsf.edu, for help getting OER 
for your course. 

ƺ  Some faculty use Lynda.com to keep textbooks free for 
students. There is a way to mark this through our bookstore 





  
   

  

     

      

      
     

 

      
      

      
     

      
       

        
   

  

   

      

     

  

 

 

STEAM Steering Committee 
--Katryn Wiese, Earth Science 

Adopted by consent. 

C. Approval of Student Health Center & COVID 19 resolution  

Resolution 2020.11.18.5C COVID-19 and the Student Health Center 

Whereas, the staű members at The CCSF Student Health Center have been proactive 
about providing support to CCSF students and employees during the COVID-19 
pandemic; and 

Whereas, the staű members at The CCSF Student Health Center have been providing 
free Űu shots for our students; and 

Whereas, the staű members at The CCSF Student Health Center have gone above and 
beyond our expectations in caring for our communities; therefore 

Be it resolved that The CCSF Academic Senate recognize and applaud the amazing 
work of the staű members at The CCSF Student Health Center; 

=e̾solved that the CCSF Academic Senate urge the CCSF Board of 
Trustees to do likew

Adopte]̾ conɄent. 

D. =proval of SWP Strategic Plan  

Resolution 2020.11.18.5D =proval of Strong Workforce Program Strategic 
Plan 

Resolved, that the Executive Council approved the Strong Workforce Strategic Plan 

Adopte]̾ conɄent. 

VI. Ol]ͣusiness 

A. =ademic Freedom 



        
      

      
    

      

     
     
     
      

        
   

  
       

       
  

      

 
     
     

    
     

    
       

 
   

        

 
        

 
      

     
  

ǒ  The item is about free speech and free expression, which is what Academic 
Freedom rests on. This is the foundation and we can build from here. 

ǒ  This resolution connects with the limitations of those with authority, 
thwarting participation and free speech, such as the limitations we are 
seeing at Board meetings and their restrictions on disallowing 
participation. 

ǒ  AFT contract, Article eight reŰects free speech and censorship. 
ǒ  The University of Chicage Free Speech statement has been signed on to by 



      
   

     
      
      
      

     
       

        
    
      
     

    
    

    
      

   
      
       
     

   
         

      
      
    
       
       
       

   
     

      
      
       
       
      
     

     

ǒ  An inquiry of how the new enrollment management is reŰected in the 
mission statement was made. 

ǒ  The mission statement review is helpful for this body to have once a year 
in order to constantly align our goals and values. We need to address that 
we are the adult education provider in the city of San Francisco. This is not 
being addressed in the latest course cuts. 

ǒ  Past mission statements have been stronger than what we have now; our 
statement from 10 years ago is a good starting point. 

ǒ  A workgroup could work on revision ideas and bring back to ASEC in 
order to move forward recommendations to the Board. 

ǒ  Three examples of changes to the Mission Statement over time at the 
college was shared in the chat: 
https://drive.google.com/drive/folders/1wsG--rcPzgrry_iWW4XCScGwf 
GjTV2xr?usp=sharing 

ǒ  Workgroup volunteers are Steven Brown, Chad Stephenson, Stephanie 
Macaller, Lou Schubert, and Michele Sieglitz. 

C.  Multi Year Budget Enrollment Plan Discussion 
ǒ  ASEC gave feedback on the plan, discussions were had, there was no vote. 

Involvement was strictly consultative, not incorporating decision-making 
by faculty, nor has the faculty feedback been incorporated into the plan that 
was voted on by the Board last week. 

ǒ  There are signiůcant reductions to salaries and courses over the course of 
the next few years. 

ǒ  This plan is a plan for a drastically diűerent college; this is an exit plan not 
a proactive plan for growth or success. 

ǒ  This plan needs to be about students. 
ǒ  This new Enrollment Plan document reŰects very little work. 
ǒ  Raw data from faculty surveys, as promised to be shared by VC Boegel, has 

not been at the time of this meeting. 
ǒ  As we proceed, we should engage in dialogue about how this plan can be 

modiůed, per ACCJC standards. 
ǒ  Council members need more clarity on what we can do moving forward to 

make an impact and help make better decisions for the college. We need to 
know what the possibilities are --a list that runs the gamut-- in order to 
make a decision about how to move forward. 

ǒ  Writing a resolution is not going to be enough. 
ǒ  Bringing back a list of diűerent approaches and tenable options moving 

forward is a good next step. 

D. Resolution about Equity Values at CCSF  



    
      
     
     

     
   

     

     

       
        
     
      
  

     
      

    

      
    
    
    
     

       
    

    
    

    

       
        
     

    

    

ǒ  Latest resolution reŰects three months of dialogue and revisions with 
various constituency groups. This is the ůfth read of the document; this 

 
ǒ  ®ixead od the documend rs 

https://docs.google.com/document/d/1K7qgz8ue71_2GLcR1eIGZsSIUESK5eDAPhkS6u6VFI8/edit?usp=sharing




  
    

       
    

     
      

      

      
         

       
     

   

      
     
      
     
    

     

       
    

        
   

    
   
       

     
   
     

    
   

   

     
    

--supporting The Anti-Racism Pledge 
--adopting Anti-Racism Education in California Community Colleges paper 

Be it resolved that the faculty of City College of San Francisco, in every department and  
program, commit to being inŰuential and transformative leaders in advancing equity at  
City College for students, faculty, staű, and administration through ongoing reŰection  
on and dialogue about how faculty bias explicitly and implicitly impacts the classroom  
climate and as a result, student success.  

Be it resolved that the Academic Senate encourages all staű, faculty and administrators,  
to participate in the CCSF OŲce of Student Equity Equity Education Certiůcate  
training.  

Be it resolved, that the Academic Senate will engage in collegial conversations that  
remind all college constituents of our shared responsibility to eliminate racism and  
discriminatory language, processes and acts in all physical, remote and digital CCSF  
spaces;  

Be it resolved, that the Academic Senate calls upon the OŲce of Student Equity,  
Academic Aűairs, Student Aűairs, Classiůed Senate, Union leadership and the CCSF  
ChancellorƔs oŲce to lead a coalition of all San Francisco Community College District  
communities to intensify eűorts to combat intolerance, hatred, bigotry, and  
discrimination through constant and consistent self-reŰection and thereby, identiůcation  
of how eradicating inequity at CCSF is the obligation of everyone;  

Be it resolved, that the Academic Senate urges the CCSF Administration, to  
--themselves actively participate in ongoing professional development eűorts currently  
oűered by the college that focus on anti-racism, social justice, inclusion, cultural Űuency,  
and transformational, equity-focused leadership;  
--update the CCSF mission statement to properly reŰect our commitment to diversity,  
equity, inclusion and belonging;  
--review the CCSF Student Code of Conduct and pair it with an Employee (faculty, staű,  
administrator) Code of Conduct to reŰect employee obligation to maintain anti-racist,  
inclusive and culturally-responsive conduct that promote student success;  
--commit to recruitment and hiring practices that prioritize attainment of racially  
diverse employees and employees who demonstrate equity-minded competence;  
--mobilize professional development resources in support of the intentional  
implementation of anti-racist, culturally-responsive curriculum, and pedagogical  
practice;  
--collaborate with all college constituencies, including but not limited to the Academic  
Senate, Classiůed Senate, Associacade

https://www.ccsf.edu/about-ccsf/ccsf-administration/senior-vice-chancellor-administrative-student-affairs/student-affairs/office-student-equity/equity-certificates
https://www.ccsf.edu/about-ccsf/ccsf-administration/senior-vice-chancellor-administrative-student-affairs/student-affairs/office-student-equity/equity-certificates


https://docs.google.com/document/d/1V91JawRtU6FC2r6RjVkBG0On-HFNxWwWu2Q2c1X_aYU/edit?usp=sharing
http:2020.11.18.7A







