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First Vice President Hanson briefly reported that: 
• He attended the Board retreat and Board meeting. He learned that the Chancellor 

wants to implement an IT and Emergency preparedness plan. 
• Thoughts about an overall communication theme at the college and how strategies 

are being bridged. 
• The Budget Committee meeting has not yet been scheduled. Last year the 

committee did not recommend a budget but the Board still accepted and 
recommended
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V. Consent Agenda 
 

Resolution 2019.09.04.01A   Approval of Minutes: May 15, 2019 
 
Resolved, that the Executive Council approved the minutes for May 15, 2019. 
 
Adopted by consent 

 
VI. Appointments: Committee, Task Force, Work Group Appointments 

 
First Vice President Hanson discussed committee appointments. There is currently no 
representative on the curriculum committee, a complex committee, from Area F 
(counseling). Therefore, a recommendation will be made for an appointment to go 
beyond a two year term. [Steven Brown moved first, seconded by Marie Osborne]. Simon 
Hanson and Fanny Law abstained from adopting the committee appointments. 
 
The consequences of things happening at the college have led to committee resignations. 
Committee participation has been affected by schedule reductions, faculty who stepped 
up to serve have reconsidered or removed their requests, as a result of not being sure if 
they will have classes to teach. There is a direct effect on the number of people willing to 
do committee work. This results in the essential role of getting more people into these 
mission critical roles. Some committees do not have chairs. First Vice-President Hanson 
reiterated that we must pay attention to the function of committees.  
 
One Senate member posed a question about a committee appointment to a committee that 
has never met. First Vice-President Hanson reiterated the different types of committees.  
There AS committees, participatory government committees and work groups. One 
example is the OER committee. 
 
One committee member inquired about the concert and lecture coordinator and its zero 
allocation – a part of ESRU cuts. The committee member would like to provide support 
and recommendation to provide support for these important positions.  

 
Resolution 2019.09.04.02    Appointments to Committees and Task Forces 
 
CTE Steering Committee 
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B. Sexual Harassment Training 

 
Leilani Batiste, Deputy General Counsel, discussed a state mandated law that was passed 
whereby any employer with more than five employees is required to conduct a one to 
two-hour sexual harassment training. A certificate of completion will be offered. To be 
completed by all employees December 31 of this year. The BRIT Team will be 
conducting the training.  
 

• A Senate member asked about the format (face-to-face or online) of the training.  
• A few in-person trainings will be organized, but most of the training will be done online.  
• A Senate member asked about the BRIT team. They have developed sexual harassment 

and discrimination training for California employees. 
• [Steven Brown motioned to extend by five minutes, Marie Osborne seconded]  
• A Senate member asked if sexual harassment has been redefined by the state and what 

kind of impact will there be if we are non-compliant.  
• Deputy General Counsel Batiste indicated that it is no longer defined as “severe and 

pervasive.”   
• There was a question about completion at another college for those who are adjuncts at 

other Bay Area community colleges. 
 

 
VIII. Unfinished Business 

 
A. Labor and Community Studies Revitalization Report 
 

• Coni Staff and Bill Shields reviewed how the committee was created, its charge, and 
named its members.  

• The final report was submitted and there is great hope that it will offer avenues for the 
Labor and Community studies program to flourish in years to come. 

• 
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Whereas, the LCSPR Committee offered specific recommendations for the Department and the 
District to increase enrollment and the scope of the program; so be it  
 
Resolved, the CCSF Academic Senate accept the Labor and Community Studies Program 
Revitalization Committee Final Summary as presented on September 4, 2019 and confirm the 
recommendations therein. 
 
Moved: Thomas Kennedy; Seconded: Rosario Villasana 
MC, Abstentions:
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• A Senate member asked about BP/AP 2.19 and whether it is an Academic Senate or 
college wide item. President Litzky reiterated that this may be less about the available 
budget, and more about reimbursement. Discussion about the district travel policy.  

• Discussion centered around a “sticky area” about how all things could be a 10+1 issue, 
and that there is a reasonability threshold. 
 

B. Feedback about CityOnline Goals  
 
President Litzky provided context about how the administration and distance education 
department hopes the faculty and Senate will support CityOnline.  
 

• This includes goals to have everyone Canvas Ready and all digital content migrated over 
to Canvas (and get rid of Fog server).  

• 

http://www.faccc.org/
http://www.faccc.org/



