


B. First Reading: Draft Administrator Job Descriptions  
1. Dean of Contract and Continuing Education  

Council registered some concerns about the draft job announcement. These included  
• the Contract Education Committee chair is an elected position.  
• the need to collaborate with department chairs as appropriate 
• the proper name of the “Enrollment Task Force”  
• the need for three years experience in instruction or student services 
Council generally felt that dean -level positions should require (in the minimum quals) three (not 
one) years of experience in supervisory management or administration, and educational 
administrators should have three years of faculty experience. 

2. Dean of the Office of Diversity and Student Equity (OD&SE) 
All references should be to student equity. There should be more clarity on what the programs 
and units this dean would supervise. Points 2 and 6 of the Major Duties and Responsibilities need 
to be revisited so that there is no appearance that this dean is able to interfere with faculty 
primacy regarding course content. All District protected categories must be referenced, not just 
the few now mentioned.  

3. Dean of Registration and Records (formerly Admissions and Records) 
Under Desirable Qualifications, point 8 can be removed as three years of faculty experience is to 
be included under Minimum Qualifications. Points 9 and 12 should be revisited.  

Resolution 2007.01.31.01: Dean of Registration and Records 

Resolved, 


